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that annoying carpet rubbing thing), followed by a “It’s a destination worth planning for,” she says. Management quarterly publication for women, by women.

conference call with your client in Brussels. guru Stephen Covey, author of “The 7 Habits of Highly We will give you the bottom line on women’s
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online blog: “Just not every day. And not in every life stage.” Continued on page 2

© 2008. Produced by Andrews Kurth’s Women’s Initiative Team. For more information please contact Courtney Culver at 214.659.4689 or courtneyculver@andrewskurth.com



Straightline

Sigelines.
What's New

The firm is proud to announce that Donna
Kim and Jong Kim have been elected to the
partnership effective January 1, 2008. The
addition of these talented lawyers to the
partnership will benefit the firm and our clients.

Elizabeth Campbell has been named to the
Executive Women’s Partnership Committee
of the Greater Houston Partnership. The
Committee works with the organization’s
executive team to craft the strategies and policies
that shape Houston’s future. The group is
comprised of more than 70 members from the
region’s leading energy companies, financial
nstitutions, health care providers, professional

service firms and other corporate entities.

Gail Merel has been asked to serve as a
liaison from DirectWomen to the Harvard
Celebration 55, a Women'’s Leadership

Summit to be held at Harvard Law School.

Gail Merel has been asked to serve as a liaison
from DirectWomen to the Harvard Celebration
55, a Women’s Leadership Summiit to be held at
Harvard Law School on September 19-21,
2008. She will also serve as moderator/organizer
of the “Leadership Strategies for the Corporate
Board” panel. DirectWomen is an initiative of
the American Bar Association and Catalyst
to assist experienced women attorneys in finding
positions on the boards of directors of public
companies. Gail has been serving as co-chair
on the 2007 Development Committee of
DirectWomen. In addition to her work related
to DirectWomen, Gail was a Co-Chair and
speaker at the third national Working Group
on Legal Opinion Seminar held on October 30,
2007, in New York, where attorneys representing
more than 100 firms and bar association groups

from around the country were in attendance.

The Brooklyn Bar Association Volunteer
Lawyers Project (VLP) has recognized Lynn
Judell with the prestigious Terri and Nick
Letica Award for Outstanding Support of Pro
Bono work. Lynn received her award during
the group’s 2007 Volunteer Recognition Night
on December 6, 2007. The VLP is the only free
legal services program that operates borough-
wide, offering pro bono representation to all
Brooklyn residents, including those who are
not eligible for or who cannot be served by

Legal Aid or Legal Services.

Shae Wilson spoke on “Demonstrative
Evidence and Courtroom Technology—On a
Reasonable Budget” at a University of Houston

course given in Dallas in November 2007.

Ebon Swofford participated in a panel
presentation on “Balancing Your Career
with the Rest of Your Life” at the Texas State
Bar CLE in Houston on October 26, 2007.

Georgia Adams spoke at the National
Business Institute’s seminar “Fundamentals of
Trust Administration” in Houston on December
7,2007. Georgia spoke on three topics: “The

Laws and Rules Governing Trustees”; “Non-

continued on page 3

Productivity

Continued from page 1

* Every “open loop” (i.e., critical task) must be in your
collection system and out of your head (these are the
thoughts that keep us up at night and can leave us feeling
overwhelmed and out of control);

* You should have as few “collection buckets” as you can get
by with (a notebook you can carry with you combined with,
say, your computer calendar. Ideally, you would have a single
collection bucket);

* You must empty your collection buckets regularly, i.e.,
schedule a time every week to review your projects and
those “positive difference” activities Covey mentions,
and plan your upcoming week accordingly. This weekly
review is key to reducing stress and anxiety over

dropped balls.

When tackling projects, it’s helpful to boil them down to
the simplest, most concrete units, starting with the next
action that needs to be done to get (or keep) the job rolling.
So rather than schedule a time to “figure out PR
campaign,” which feels amorphous, put “call Mark to
schedule meeting to discuss PR campaign.” If;, however,
you need to do some prep work before you can call Mark,
put “review PR campaign notes” on your daily to-do list

instead of “call Mark.” Of course, if you don’t know

where your notes are, put “find notes re PR campaign” on
your daily list. You get the picture.

By including only next actions on your to-do list, you’re less
likely to feel intimidated by it and to postpone getting big projects
started. You will need to keep a master list of projects that keeps
track of the various components of big projects, and review that

master list during your weekly planning session.

“Its crucial to have a central
organization point to store all
your tasks.”

The type of planner you use is up to you. Techies might
opt to use a PDA or the “tasks” feature in Microsoft Outlook
(Michael Linenberger’s “Total Workday Control Using
Microsoft Outlook™ is a good guide to maximizing your use of
this practically ubiquitous software), while others might prefer
the pen and paper variety. Either way;, it’s crucial to have a
central organization point to store all your tasks, whether
they’re urgent, must-do-today chores or aspirational, I'll-get-
to-it-someday tasks. Just as important is a regular weekly
planning session to make sure you're getting to what you
need to do as well as what you want to do.

It’s easy to get overwhelmed by the mountain of tasks that
face us all. But with a little planning and soul-searching, you
can ensure your days are both productive and meaningful.

Incidentally, your son probably doesn’t care what color the
dinosaurs on his bounce house are, but you should definitely
get that carpet rubbing thing your cat does checked out. B

Dress for Success

Does a closet full of unused clothes make you feel guilty
and crowded, and just throwing them out make you feel even
worse? Have no fear. Do good and de-clutter by giving them
to Dress for Success (DFS)—an organization that helps
disadvantaged women take charge of their lives.

Dress for Success promotes the economic independence
of disadvantaged women by providing professional attire, a
network of support and the career development tools to help
women thrive in work and in life. Andrews Kurth supports
this mission and consequently has been involved at a Guild
level for over five years.

Founded in New York City in 1997, the international
not-for-profit organization offers services designed to help
its clients find a job and remain employed. Each Dress
for Success client receives one suit when she has a job
interview and can return for a second suit or separates
when she finds work.

Since 1997, Dress for Success has served almost 300,000
women around the world. Each year the organization
reaches more than 40,000 women in the United States,
Canada, the United Kingdom and New Zealand.

Dress for Success serves clients by referral only, and

women must have an interview scheduled before receiving

clothing. More than 2,500 organizations throughout the

world send women to Dress for Success for professional apparel
and career development services.

For the fourth year in a row, Dress for Success has been
named a 4-star charity—the highest rating—by Charity
Navigator, America’s largest independent evaluator of charities.
This rating indicates that Dress for Success excels in successfully
managing their finances, as compared to other organizations.
Only 5% of the charities evaluated by Charity Navigator have
successfully achieved this recognition for four consecutive years.

The Dress for Success annual national suit drive in March
coincides with Women’s History Month. S.O.S. — Send One
Suit — Week® is a great opportunity to share your professional
attire with a woman returning to, or entering the workforce.
You can participate in this effort even if you do not have a
Dress for Success in your community—dressbarn’s 800
stores nationwide serve as drop-off sites and ship the clothing
they receive to affiliates across the country. To date, more
than 99,000 suits have been donated by consumers through
dressbarn during S.O.S. Week. The Style Network is also
a national sponsor of S.O.S. Week.

So clean your closet and your conscience, while helping a
woman return to the workforce. B

/DFS Clients Represent:

« Single mothers (70%), raising an average of 2-3 children

« All ethnicities and races

 Ages 18-60, with the majority age 18-38

« Women who have lived under the poverty level prior to
receiving Dress for Success’s services

Ways to Support the Cause:

« S.0.S. — SEND ONE SUIT — WEEK, March 30-April 5, 2008
http://www.dressforsuccess.org/supportdfs_SOSweek.aspx

» THIS IS NOT A SCARF. IT'S HOPE, CONFIDENCE, AND SUCCESS.
Women’s scarf (pictured left) - $30 Men’s pocket square - $25
100% of net profits benefit Dress for Success

www.somethingtoshare.org j
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lop of the Line

Everyday Objects to Organize Your Life

MomAgenda Mini by
MomAgenda. $40. With space enough to keep track of
all the little ones, and Mommy too, the MomAgenda
Mini is a lifesaver for the working mother.

Monogrammable Desk Accessories
by horchow.com. $34 — $80. No more digging for stray
business cards, or scribbling notes on a napkin. De-clutter

your life with stylish accessories in fresh spring colors.

Valuables.doc from Buttoned
Up. $24.95. Prepare yourself for the unexpected with the
Valuables.doc binder. Everything you need is included in

this kit to record valuables room by room.

Life Organizers by Knock Knock. $21
each. From warranties to birthdays, use the Life Organizer
binders to keep track of important, day-to-day records.

® Recycling Bags by Design
Within Reach. $22 for 4. One person uses two pine trees
worth of paper products every year, and recycling cans saves
74% of the energy used to produce them. Use the Design
Within Reach Recycling Bags at the office or in the home

to separate recyclables and make a difference.

AT WORK

6. ORGANIZE YOUR HOME OFFICE. Uten.Silo by Vitra. $360.
Organization never goes out of style. Vitra Design Museum’s

Classic 1969 Uten.Silo turns your clutter into a work of art.

7. ORGANIZE YOUR PAPERS. Clipiola Spiral Paperclips by
Cavallini. $9.50. “Keep it together” in style with 125
Clipiola Spiral Paperclips in a reusable tin.

8. ORGANIZE YOUR CORDS. Cable Turtle by Cleverline Design
Group. $12. Simply genius, Cable Turtles allow you to

keep up to 36" of cords and cables under control.

9. ORGANIZE YOUR TRIP. “Pack This!” Pad by Knock Knock.
$6.99. Eliminate the pre-trip scramble with the “Pack This!”
Pad. An easy-to-follow checklist prevents you from

forgetting your toothbrush (or even worse, your shoes!).

10. ORGANIZE YOUR DESK. Desk Dots by Terrence Kelleman.

$22. Create desk art with a set of six ceramic magnets while

organizing files, business cards or pictures. B

MARTHA STEWART'S TIP OF

Get organizeq
and
Solution every ¢ :y clean clutter

THE DAY
with a new
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Monetary Aspects of Trust Administration™;
and “Keeping the Books—Accounting in
Trust Administration.”

Elizabeth Campbell has been named to the
Board of Directors of the National Diversity
Council. The Councill serves as an informational
and educational resource for corporations seeking
to strengthen their efforts in promoting diversity
and inclusion in the workplace. To further support
the organization and to strengthen our relationships
with the corporate members, Andrews Kurth
hosted a holiday reception for the Texas chapter at
our Houston office on November 29, 2007. Doris
Rodriguez is a member of the board of directors
of the Texas Diversity Council.

Kathleen Wu’s article “Big Bucks v. Baby Bottles—
Finding Balance in the Legal Business” published

in the October issue of Zexas Lawyer was the topic of
ablog entry in Gounsel to Counsel titled “One
Partner’s Thoughts On Balancing Motherhood
With Law Firm Life.”

Laura Trenaman has been selected by The
Foundation for Women’s Resources to participate in
the 2008 Leadership Texas program. Since 1983,
Leadership Texas has been providing valuable
education and training to Texas women leaders who
seek to improve their leadership skills and expand
their knowledge of the diverse issues, dynamics
and cultures that impact the State of Texas. Sylvia
Matthews, Cassie Stinson and Liz Wiley are
graduates of the Leadership Texas program.

The American Law Institute (ALI) recently
announced the election of 47 new members,

including Robin Russell.

Carroll Ray has been selected for a seat on the
University of Houston System’s nine-member
board of regents. She is one of four Houstonians
chosen by Texas Governor Rick Perry to sit on
the board that will assist in the oversight of the
UH System’s $1.1 billion budget. She will serve
through August 31, 2011.

On January 29, 2008, Grace O’ Malley presented
“Ethical Considerations for Wind Development” to
the Wind Energy CLE at the Omni Hotel in Austin.

Andrews Kurth was a sponser of the
National Asian Pacific Bar Association’s
19th annual convention in Las Vegas

On November 16 and 17, 2007, Elizabeth
Campbell, Jong Kim, Alison Chen, and
Gogi Malik attended the National Asian Pacific
American Bar Association’s (NAPABA) 19th
annual convention in Las Vegas. NAPABA
advocates for the legal needs and interests of

the Asian Pacific American (APA) community
and represents the interests of over 40,000
attorneys and approximately 50 local APA bar
associations, with practice settings ranging from
solo practices to large firms, corporations, legal
services organizations, non profit organizations,
law schools, and governmental agencies. Andrews
Kurth was a sponsor of the event and joined in
recognizing the Asian American Bar Association
of Houston as NAPABA’s Affiliate of the Year.

fhe—day
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Finding Success by Being
the Authentic You

By Andrews Kurth Partner and Chief Diversity Officer Elizabeth Campbell

We may define our dreams and
goals differently. We may pursue
different paths to achieve the same
goal, especially as professionals,
but there is one common element,
I believe, present in all successful
people, and that is authenticity.
We can spot a phony a mile
away. But when someone relies upon his or her own
genuine character and real strengths to move forward
to a goal, we know it, and even though we may not
embrace the image, we respect the person.

To be sure, authenticity is a characteristic to be valued
in both genders. It is still worth emphasizing that today we
have several public role models of truly authentic women
who demonstrate this point. For example, Newsweek reports:
“[t]here are more female governors in office than ever
before, and they are making their mark with a pragmatic,
post-partisan approach to solving state problems” (October
15, 2007, p. 66). These women receive high marks for; and
in my view, rely on their authentic qualities of “honesty,

cooperation and caring—as well as toughness.” (Id.)

“There is one common element,
[ believe, present in all successful
people, and that is authenticity”

My experience has shown me that women are not
monolithic. We vary in the degree to which we are
“comfortable” advocating what often are considered
women’s issues (e.g., education and healthcare) and
boasting about what generally are perceived as women’s
strengths (e.g:, multi-tasking, collaboration, consensus and
team building). A recent Catalyst study found that women
were subjected to the extremes of perceptions, but were
never “just right.” If women leaders act consistent with

gender stereotypes, they are perceived as being “too soft.”

On the other hand, if they behave in a fashion that goes
against gender stereotypes, they are considered “too tough.”
Finding a balance between “too tough” and “too
soft” can be a frustrating and daunting mission, but
relying on your authentic self can lead you to a successful

and rewarding career.

3 Tips for Finding your Authentic Self:

1. IN BUSINESS, “THE BUSINESS” COMES FIRST

No matter how worthy the cause, unless it is a purely
charitable pursuit, organizations are not going to invest

time, money, and effort into an endeavor or a position

that is not related to advancing “the business.”

2. COMBINE A BUSINESS INTEREST WITH YOUR OWN
LEADERSHIP STYLE AND PASSION

I am a lawyer; but have I found even more satisfaction from
leading a human resources team. As an HR executive
and employment law policy leader, I have steered clients
beyond what is merely legal to what is profoundly right.

3. SEARCH FOR THE GREATER GOOD FOR THE BUSINESS

I have found working for the greater good for the business
has led me to the realm of diversity and inclusion strategy,
which finds its beginning, and only its beginning, in equal

opportunity and related compliance matters.

As aleader, I look beyond compliance to that energetic
framework of strategic goals that seek to make organizations
qualitatively better—in their people management and in
the delivery of their products and services to their customers,
clients, stakeholders and communities.

Remaining authentic to yourself and to your work
will lead to a more gratifying and fulfilling experience.
Ultimately, this authenticity will benefit you and

your organization.

/Fresh Faces

With much excitement, we welcome the following
lawyers to the Andrews Kurth team:

Alison Chen (Houston), has joned

our Tax section as an Associate.

Her experience includes federal

income taxation of corporations,

partnerships and limited liability

companies. Alison received her
LL.M. from the New York University School of Law
in 2004 and her J.D. from the University of Houston
Law Center in 2003.

Allison Estin (Washington, DC),

has joined our Energy section

as an Associate. Her practice

focuses on energy regulation before

the Federal Energy Regulatory

Commission and her clients include
regional transmission organizations and electric utilities.
Allison received her J.D. from the Syracuse University
College of Law in 2002.

Rachel Spears (Houston), has
joined our Tax section as an
Associate. Her practice focuses on
trust and estate matters, including
estate planning, probate and estate
administration. She also advises
clients on related matters involving fiduciary law and

estate, gift, and generation-skipping transfer taxes.

Rachel received her LL.M. from Southern Methodist
University Dedman School of Law in 2005 and her
J.D. from Cornell Law School in 2003.

Professional Integrity:

How One Woman Stayed True to Herself

Following the same principles outlined by Ms. Campbell,
Susan West Kurz, co-founder of Dr. Hauschka Skin Care
Line, found success through being her authentic self.

Her Experience:

In 1976 Susan Kurz began importing the Dr. Hauschka
line of skin care products from Germany. With strong beliefs
and good business sense, she grew the company from a small
import business to a $50 million company, growing at an
average rate of 17% a year. Ms. Kurz feels strongly about
sustainability and established the company’s mission: “Heal
the Earth and humanity.” Every action taken by the business

is meant to have a positive, healing effect on the world.

Maintaining Authenticity:

During the 1990s, organic and sustainable products became
increasingly popular, and inevitably, the successful product
line has been under siege for over a decade from cosmetics
giants offering top dollar for the company. As an owner
Ms. Kurz was able to fend them off, but this wouldn’t be
the case forever.

When it came time to retire, Ms. Kurz wanted to ensure the
company’s mission would continue, and this would not be so
if the company were purchased. In order to forfeit ownership
and maintain the ambitious goal of sustainability, Ms.
Kurz entrusted the profitable business to a non profit

holding company, despite guidance from advisors.

The Reward:

By taking a non-traditional business route and listening to
her heart instead of her advisors, Ms. Kurz was able to make
Hauschka as profitable and sustainable as ever. Articles of
incorporation bar the board members from gaining
financially, and there are no owners collecting dividends
so all net profits are reinvested to sustain development of

the company. B

Source: Fast Company Magazine, December 2007

The Dallas office celebrated a big birthday—25 years in Dallas—
with a big party. Over 600 guests joined us for the anniversary
festivities on Friday, February 22, 2008, at The Apartment. A very
special thank you to our Dallas office clients for making our first
25 years so special. We look forward to the next 25 years!
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